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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Amendment to Executive Change in Control Severance Plan

On July 24, 2018, the Compensation Committee of the Board of Directors of HealthEquity, Inc. (the “Company”) approved an amendment and
restatement of the Company’s Executive Change in Control Severance Plan (the “Amended Severance Plan”) to provide for accelerated
vesting on a “double trigger” basis such that if an eligible participant’s employment with the Company is terminated by the Company without
cause or by the participant for good reason, in each case, within the first twelve month period following a change in control of the Company in
which the participant’s equity awards are assumed or substituted for by the acquirer then, subject to all other terms and conditions set forth in
the Amended Severance Plan being met, any such assumed or substituted equity award held by the participant that is then unvested will vest.

The foregoing description of the Amended Severance Plan is qualified in its entirety by the terms of the Amended Severance Plan, a copy of
which will be filed as an exhibit in the Company’s next Quarterly Report on Form 10-Q, and is incorporated herein in its entirety by reference.
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