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Legal disclaimers 

Nothing in this communication is intended as legal, tax, financial, or medical advice. Always consult a professional when making 

life changing decisions. In addition to restrictions imposed by law, your employer may limit what expenses are eligible for 

reimbursements. It is the members' responsibility to ensure eligibility requirements as well as if they are eligible for the plan and 

expenses submitted.  

State taxes vary from federal tax.  Discussion here only focuses on federal income tax. Consult your advisor or the IRS with any 

questions on filing your tax return.  For a full description of the federal and state income tax rules applicable to HSAs please 

consult a tax advisor. 

HSA's are never taxed at a federal income tax level when used appropriately for qualified medical expenses. Also, most states 

recognize HSA funds as tax-free with very few exceptions. Please consult a tax advisor regarding your state's specific rules. 

No part of this presentation may be copied, recorded, or rebroadcast in any form. No Soliciting. No Recording. No Photography.  

All screenshots presented are samples, actual results may vary. 

Must activate account via HealthEquity website in order to utilize mobile app. 

All product and company names are trademarks™ or registered® trademarks of their respective holders. Use of them does not 

imply any affiliation with or endorsement by them. 

Images of third party websites and materials displayed in this presentation are for example only and HealthEquity makes no 

guarantee about the accuracy, currency, content or quality of the information provided in such examples.  HealthEquity assumes 

no responsibility for unintended, objectionable, inaccurate, misleading, or unlawful content on or in any such websites or 

materials. 

Balance Booster –Employers should consult their own advisor regarding the treatment of the contribution advances, 

repayments, or effect of employment termination.  

Mutual Funds are subject to investment risk (including the possible loss of the principal invested), and are not FDIC insured or 

guaranteed by HealthEquity. Before making any investment, review the fund’s prospectus. 



Legal disclaimers 

HealthEquity, Inc., and HealthEquity Advisors, LLC  a wholly owned subsidiary, do not provide legal, tax, 
financial, or  medical advice. Always consult a professional when making life changing decisions. 

HealthEquity Advisors, LLC™, is a separate, wholly-owned subsidiary of HealthEquity, Inc. and an SEC-
registered investment advisor. HealthEquity Advisors, LLC does provide web-based investment advice to HSA 
holders that subscribe for its services (minimum thresholds and additional fees apply). In addition, they also 
select the mutual funds offered to HSA holders through the HealthEquity, Inc. platform. Investment options and 
thresholds may vary and are subject to change. Consult your advisor or the IRS with any questions regarding 
investments or on filing your tax return.  

Investments available to HSA holders are subject to risk, including the possible loss of the principal invested and 
are not FDIC insured or guaranteed by HealthEquity, Inc.. HealthEquity, Inc. does not provide financial advice. 
HealthEquity Advisors, LLC™, a wholly owned subsidiary of HealthEquity, Inc. and an SEC-registered investment 
adviser, does provide web-based investment advice to HSA holders that subscribe for its services (minimum 
thresholds and additional fees apply). HealthEquity Advisors, LLC also selects the mutual funds offered to HSA 
holders through the HealthEquity, Inc. platform. HSA holders making investments should review the applicable 
fund's prospectus.  Investment options and thresholds may vary and are subject to change.   Consult your 
advisor or the IRS with any questions regarding investments or on filing your tax return. 

HealthEquity Mobile App. One must activate account via the HealthEquity website in order to utilize the mobile 

app. 

 



Delivering Sustainable Health Benefits to 

Employees 
Dave Adams – AVP Compensation & Benefits at Intermountain Healthcare 

Phil Belcher – Manager of U.S. Benefits at Eastman Chemical 

Moderator: Jon Soldan – EVP of Operations 
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2015 Eastman Investing Behavior 

HealthEquity Internal Data as of February 2016 

8% 12% 43% 

+94% +63% 
Annual $ (4,238 vs. 2,180) Annual $ (4,977 vs. 3,058) 



Intermountain Account Growth 



Intermountain Account Balance 



Delivering Sustainable Health Benefits to 

Employees 
Dave Adams – AVP Compensation & Benefits at Intermountain Healthcare 

Phil Belcher – Manager of U.S. Benefits at Eastman Chemical 

Moderator: Jon Soldan – EVP of Operations 



A Winning Partnership 
Janet Fava – VP of Product Development of Blue Cross Blue Shield of MI 

John DeGruttola – SVP, Sales & Marketing of Optima Health 

Moderator: Steve Lindsay, SVP of Regional & Commercial Sales 
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Mission and milestones 
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Expanding market 

*Devenir 

** Management estimate 
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Growth model 
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B2B2C - network partners 
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Employers* 

HSAs** 

33K+ 

2.2M 

Health plan sales 

army, brokers 

513 Network 
Partners* 

FY14 FY15 FY16 

HealthEquity 

partner network 

Health plans 

Larger employers 

197 

340 

513 

*As of January 31, 2016 

**As of April 30, 2016 



Historical growth 
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246,951 

297,458 

OTHER 

42,472 

86,029 
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159,190 35,916 

FROM 
EXISTING 

PARTNERS 

86% 

77% 

82% 



B2B2C drives sales efficiency 

62 

215,621 

$40 

305,820 

475,886 

590,625 

$30 

$23 $24 

62 

FY13 FY14 FY15 FY16

HSAs sold Cost of sale per new HSA



Health plans 
(by commercial lives) 

Future network growth 
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UNH,  

AET/HUM,  

CI 

HQY 

partners 

Other health plans 

Other large  

employers 

HQY partners 

Large employers 
(by employer count) 

* 

* Management estimate 



Sample health plan marketing site 

Network penetration 
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Consumer plan comparison tool 



Network penetration 
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Sample member education site 

Open enrollment tool box HSA Design Lab for employers 



Mature accounts 
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Spender  
Deposit & Spend 

Tax Savings 

Informed Consumer 
Spend wisely 



Driving maturity 

HQY data for CY2015 – Included: only accounts with contributions 
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Ecosystem growth 
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HSA custodians 
(Total = $30.2B AUM at 12/31/15)* 

Market consolidation 
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HQY 

Small 

portfolios 

Other top 20 

Acquiring 

competitors 

*Source: Devenir 2015 year-end study 

HQY Advantages: 

• Experience 

• Independence 

• Speed 

• Quality 

 



Expanding the market 
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*Fidelity – average 401k 2015; Devenir – 2015 Year End HSA Market Statistics and Trends  

** Center for Medicare & Medicaid Services 2015 



Our vision 
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*Devenir – 2015 Year End HSA Market Statistics and Trends  

** Management Estimate 
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